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Part A

Data of the Institution

1. Name of the Institution

SHAHI R ANNABHAU SATHE NMAHAVI DYALAYA,
MUKHED

Name of the head of the Institution

Dr. Manohar Jal ba Totare

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02461299061
Mobile no. 9823212146

Registered Email

i gacsasnmm@ynuai | . com

Alternate Email

sascnkd@mai | . com

Address Narsi Road, Mukhed Tqg. Mukhed
Di st. Nanded

City/Town Mukhed

State/UT Mahar ashtr a

Pincode

431715




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr . Kal yankar Sanjay Baburao

Phone no/Alternate Phone no.

02461299061

Mobile no.

9404644537

Registered Email

kal yankar 69@nmai | . com

Alternate Email

sascnkd@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sasmin/agar_17 18. htni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sasm i n/acadeni c_cal endar_20

18-2019. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 C++ 68. 45 2005 28- Feb- 2005 27- Feb- 2010
6. Date of Establishment of IQAC 16- Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Three Days FDP Progranme

12-Jan- 2019 35




Tal uka |l evel Hindi Essay 22- Feb-2019 16

witing conpetition 1

Worl d wonen cel ebration 08- Mar-2019 50

day 1

Sem nar on students 31- Aug- 2018 20

personal ity devel opnent 1

Exhi bi ti on on Medi ci nal 18- Feb- 2019 30

pl ants 1

Wor kshop on menory G owt h 27- Feb- 2019 69

process 1

Wor kshop on donestic 05- Dec- 2018 30

ani mal s: D seases and 1

treat nent

Soft Skill Devel opnent 27- Aug- 2018 25
1

Yoga 21-Jun-2018 20
1

Skill on Organise 05- Sep- 2018 10

Pr ogr ammes 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No




the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Prepared academ c cal endar
Prepared AQAR

celebration « Wrld Marathi

e Tree Plantation canp. -
e Wonen's day cel ebration e
Din cel ebration

Conduct edl QAC neetings. e
Bl ood group testing canp. ¢ Hindi din

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze a guest
Depart nents.

| ectures by various

The col |l ege has organi zed a
guestl ecture in the Departments of
Engl i sh, Botany, Marathi.

To organi ze Bl ood group checkup canp

The col |l ege has organi zed Bl ood group
checkup canp

To conduct Ranmanuj an conpetition of
mat hemati cs know edge.

The col | ege conduct ed Ramanuj an
conpetition of mathematics know edge

To arrange one day workshop on
menor ygrowt h nmet hods and process for
al I school s and col | eges in Miukhed .

The col |l ege arranged one day wor kshopon
menory grow h net hods and
processforal | school sandcol | egesi nMukhed

To expand soil testing for farmers.

The col |l ege conducted soil testing by
farnmers | ocated to near by the coll ege

to honor the neritorious students onthe
basis of college and subjects

The col |l ege organi zed programto
honorthe neritorious students on the
basi sof coll ege and subjects

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
The Col | ege Devel opnment Conmmittee 24-Jul - 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 28- Feb- 2005
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission 2018
Date of Submission 26- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Shahi r Annabhau Sat he Mahavi dyal aya has
successfully inplemented a Learning
Managenent System (LMS) as a
conprehensive platformto streanline
various aspects of acadeni c and

adm nistrative activities. The LM5
serves as a centralized hub, offering
tools and functionalities that
significantly contribute to the

ef ficient managenent of the educati onal
ecosystemwi thin the institution. One
of the primary functions of the LM5Sis
to nonitor and record student
attendance systematically. This feature
not only aids in tracking students
regul arity but also provides val uable
i nsights for educators and

adm ni strators to address
attendancerel ated concerns pronptly.
Moreover, the LMS facilitates the
real ti me updating of student
performance data. Through this system
instructors can efficiently input
grades, assessnent results, and ot her
rel evant academ c information, creating
a digital repository of student
progress. This not only enhances
accuracy but al so ensures that
performance data is readily accessible
for both educators and students. The
LMS al so incorporates a nentoring and
counsel i ng nodul e, allow ng for
personal i zed gui dance between nentors
and nentees. This feature plays a
crucial role in providing academ ¢ and
enotional support to students,
fostering a conducive | earning
environment. In addition, the LMS acts
as a valuable tool for nmonitoring the
progress of schedul ed cl asses, hel ping
adm ni strators ensure that academ c
tinmelines are adhered to and
facilitating seanl ess coordi nation

bet ween faculty nenbers. It also
stream i nes various adm nistrative
tasks, contributing to overal
operational efficiency. Another

not ewort hy aspect is the systens
capability to comunicate students




performance data to parents
effectively. This ensures transparent
and tinely information sharing,
fostering a collaborative relationship
between the institution and parents in
supporting the students educati onal
journey. In sunmmary, the inplenentation
of the LMs at Shahir Annabhau Sat he
Mahavi dyal aya reflects a commtnent to
| everagi ng technol ogy for enhancing
educati onal managenent, pronoting
student success, and facilitating

ef fective conmmuni cati on between

st akehol ders within the academ c
community. Library. Libman software is
used in the library. Many teachers are
conducting student’s sem nars, oral
tests and group discussions. The
faculty Devel opnent Training Programis
al so organi zed in the canpus. Thus, LM
is used for maxi num academ ¢ and ot her
tasks of the college.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Phul e Samaj Sudharak Samiti’s Shahir Annabhau Sat he Mahavi dyal aya, Mikhed is
affiliated to Swanmi Rananand Teerth Marat hwada Uni versity, Nanded follows the
syl | abus prescribed by the university. The Col |l ege prepares its acadenic
calendar in line with the academ c cal endar issued by the university. The
Col | ege Governi ng body along with | QAC pl ans the acadeni ¢ schedul e. The
academ ¢ schedul e conpri ses of senester beginning, end of senester, interna
exam nation, university exam nation, holidays, seminars, guest |ectures,
wor kshops and Ti net abl es are prepared based on the subjects allotted to the
faculties. Teaching plan: Al the faculties maintain their individual academc
dairy which includes tinme-table. The acadenmic diary is updated by the
respective faculty on daily basis and it is been nonitored by principal.
Teaching plan includes course content, reference books and gaps in the
syl l abus. The students are expected to achi eve the course outcones at the end
of the semester. Teaching plan gives students an insight into the flow of
topics that will be carried throughout the senester. Interaction Sessions: A
degree of comunication is required in every aspect, which makes | earning
easi er, hel ps students achieve goals, increases opportunities for expanded
| earni ng strengthens the connecti on between student and teacher, and creates an
overal | positive experience. To pronpte this interaction, the follow ng
prograns are conducted in the canpus. Introduction of Program Phul e Sangj
Sudharak Samiti’s Shahir Annabhau Sat he Mahavi dyal aya, Miukhed conducts Vel come
program for all the students where students will have an opportunity to
interact with faculty, adm nistrative staff at the begi nning of the senester.
Mentoring: The col |l ege adopted Mentor-Mentee process to support the students in
curricular, cocurricular, extra-curricular and personality devel opnent.
Oientation Program The oriented programis conducted for the students at the
begi nning of the college i mediate after the conpletion of the adni ssion




coll ege for the students.
wor kshops, guest

academ cs.

process to nake them aware about the college and facilities available in the
They are orientated towards senester
Lectures in every senester to fill

course work,
t he gap between social and

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA
CERTI FI CATE
COURSE I N
HI NDI
PATRAKARI TA

CERTI FI CATE
COURSE I N
VERM
COVPOSTI NG

Dates of Duration
Introduction
01/ 09/ 2018 180
18/ 06/ 2018 120

Skill
Development

Focus on employ
ability/entreprene

urship
- SKI LL
DEVEL OPMENT
Ni |
ENTREPRENEUR

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NA

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

G oup

CBCS CBCS/Elective Course System
BA Three El ective Subj ect 15/ 06/ 2018
G oup
BSc Three El ective Subj ect 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

H story of Tourism 02/ 07/ 2018 9
Appreci ation of Indian 02/ 07/ 2018 9
Art

El ectric Measurenents 02/ 07/ 2018 5

Electrical Crcuits and 02/ 07/ 2018 5
Anal ysis Skill

Wat er Pol ution 02/ 07/ 2018 39

Basi ¢ Anal yti cal 02/ 07/ 2018 17




Chensitry
P07 ?077°7° 2?07°77 02/ 07/ 2018 8
9?7?2777 2?2?2777 02/ 07/ 2018 8
Al gal Bi omass 02/ 07/ 2018 36
Producti on
Floriculture 02/ 07/ 2018 31

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NA 0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an invaluable resource in this pursuit, providing insights into
strengt hs, weaknesses, and areas for inprovenent. Analyzing and utilizing
feedback in higher education institutions is crucial for their overal

devel opnment and i nprovement. This process involves gathering input from various
st akehol ders, including students, faculty, staff, and external stakehol ders,
and then using this feedback to nmake i nfornmed decisions and drive positive
changes. Follow ng steps are taken for the feedback collection in the coll ege:
| . Feedback Collection: 1. Stakehol der Engagenent: Engage with various

st akehol ders, including students, faculty, staff, alummi, and externa

partners, to solicit feedback through surveys, focus groups, interviews, and
suggestion boxes. 2. Diverse Data Sources: Collect feedback froma variety of
sources, such as course eval uations, student performance data, alummi surveys,
and accreditation reports, to ensure a conprehensive view. |l. Feedback

Anal ysis: 1. Data Aggregation: Conpile and organi ze feedback data to identify
trends, patterns, and conmon thenes. 2. Quantitative and Qualitative Anal ysis:
Enpl oy both quantitative and qualitative analysis nethods to extract actionable
insights fromthe feedback. Use statistical tools for quantitative data and
thematic analysis for qualitative data. 3. Benchmarki ng: Conpare the
institutions performance and feedback agai nst industry benchmarks and peer
institutions to identify relative strengths and weaknesses. I1l. Prioritization
and Decision-Making: 1. Setting Priorities: Collaborate with rel evant

st akehol ders to prioritize issues and opportunities based on their inpact and
alignment with the institutions mssion and strategic goals. 2. Action

Pl anni ng: Devel op action plans that outline specific initiatives, goals,
responsi ble parties, and tinelines for addressing identified areas of

i mprovenment. V. Inplenmentation and Monitoring: 1. Resource Allocation:

Al l ocate the necessary resources, including budget, personnel, and technol ogy,




i nprovenent .

princi pal

staff.

free to the student
Canteen facility should be in the coll ege prem ses.
be provided to the students.

to support the inplenmentation of action plans.
Est abl i sh mechani sns for
the effectiveness of
Eval uati on and Accountability:
indicators (KPIs) to neasure progress toward institutiona
eval uat e out cones agai nst these netrics.
accountability structures that hold individuals and departments responsible for
achi eving the stated objectives and fostering a culture of continuous

Suggestions from parents 1) W-Fi
in college canpus.

3) WFI

1.

Action Taken Report:
on suggestions received from Students,

the recommendati ons by Principal.
Deci ded to purchase nore text
col | ege cant een.

Defi ne key

2. Continuous Feedback Loop:
ongoi ng nonitoring and feedback collection to assess
i mpl ement ed changes and neke adj ustnents as needed. V.
Performance Metrics:

perfor mance

goals and regularly
2. Accountability Framework: Establish

facility should be avail able
2) Most of parents suggested that
3) RO drinking water should

we have taken neeting with
parents and taken action on

The details of the sane is given below, 1)
books on syl | abus and journals.
facility wll

2) Renovation of
be provided free to students and col |l ege

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Thr ee 200 178 178
El ective
Subj ect G oup
BSc Thr ee 144 144 144
El ective
Subj ect Group
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 322 0 25 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 15 5 1 0 7

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)




The college has student mentoring system at the institutional level. Mentors take initiatives to shape the
character of the students by facilitating them to overcome various issues like academic, non-academic,
emotional and minor financial problems. Most of the students taking admission in our institute are from rural
background. Due to their socio-economic environment, these students face various problems. The mentors guide
the students about their curricular and extra-curricular activities. The mentor regularly interacts with the students
in attendance, punctuality and overall academic performance. Besides to the academic issues, personal
problems are also solved according to the requirement, Mentors collect the personal information of their mentees
and guide them on regular basis. They guide the students for their continuous academic progress, career
achievements and improve their life skills. Mentees are always free to meet their respective mentors whenever
they have any issue or problem. The slow and fast learners are identified through regular class test, seminars
and oral questioners. The fast learners are motivated to undertake the projects, skill-based activities and in
various competitions. The slow learners are given remedial teaching as per the requirement to set them in the
line of fast learners. Mentor also advises relating to the selection of skill enhancement courses and career
guidance. Mentor guide to the students during the semester and in preparation of project also. The faculty acts
as a link between the student and the institution and guides the students through the three years of their study.
Mentors co- ordinate with the parents regarding the progress of the students. Mentor also keeps the track of the
mentee’s performance through continuous interaction with the students. IQAC committee discusses the
mentoring related issues and revises to upgrade the system and make it more functional in terms of monitoring
and enhancing the quality of educational activities. The outcome of mentoring system is to create the student

friendly environment in the Institution.

Mentor

: Mentee Ratio

Number of students enrolled in the
institution

Number of fulltime teachers

1:13

322

25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
2 0 15

27

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Designation

Name of the award,

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

1) Swam

2018

Dr. Totare M J.

Princi pal (i n-
char ge)

Associ at e

Vi vaknand
| nt er nati onal
Honour Award. -Jan
Adhyan 2)
| nt ernati onal
Honour Award. -Babu
Jagj i van Ram Kal a
Sanskriti sahitya
Akadm

1) Bharat Ratna

2019

Dr . Mukhedkar S. S.

Pr of essor

Dr. A P.J. Abdul
kal am I nt er nati onal
Honor Award
- Uni ver sal
Resaearch Ground 2)
I nternational Award

For Teachi ng
Excel | ence -1 C OSD




2019 Shri . Anbul gekar Assi st ant I nternation Award

U V. Pr of essor For Teachi ng
Excel | ence -1C OSD
2019 Dr.CGorgile V.T. Assi st ant 1) Shi kshak
Pr of essor Rat hna Nati onal

Award -1 C-OsD 2)
Bharat Ratna Dr.
A P.J. Abdul kal am
| nt er nati onaol
Awar d - Uni ver sal
Resaerch G ound

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA Vi 30/ 04/ 2019 17/ 06/ 2019
BSc BSc VI 30/ 04/ 2019 22/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous assessnent is the mandatory process of internal evaluation as per
the new CBCS pattern for all Courses offered by the university. Continuous
assessnent helps in nonitoring and i nproving the performance of Students. The
reforms inplenmented in this process are 1. The University gives 20 percent
wei ghtage to CIE Process. 2. CIEis required for both theory and practical. 3.
Internal evaluation includes: unit tests, hone assignnents, oral tests, slip
tests, tutorials, field trips, projects and co-curricular activities like role
pl ay, quizzes and conpetitions on curricula and contribution to the subject-
based/ faculty-based wall papers. They are conducted during the senester before
the end senester of university exam nation. Every faculty rmaintain a record of
CIE. Al test papers and tutorials are evaluated, discussed with the students
for their queries and display mark list. Before commencenent of end senester

exam nation, internal mark lists are upl oaded online on university portal
Students are given asses to previous year university exam nation question
papers for the practice purpose for solving question papers. In terns of
mai ntai ning the standards of CIE due care is taken to enrich outcone,
i mprovenent and enrichnment of the students. These refornms have results in
i nprovenent of the student’s perfornmance in case of different topics, inprove
ti me managenent, and enrich the witing skills. Finally, this leads to increase
the academ ¢ perfornmance of the students. Evaluation is done at regul ar
intervals in the semester. It is found that the continuous internal evaluation
makes the teaching-learning activity nore vibrant. Though najority of the nopdes
of the internal evaluation appear conventional, but the way of inplenentation
every year accounts to reformation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The university usually drafts the standard academ ¢ cal endar whi ch prescribes
time-limts for the various activities: adm ssion process, comencenent of
cl asses, schedul e of term nal examinations, youth festival, tentative dates of




convocation and vacations. It is mandatory to follow the acadeni c cal endar
provided by the affiliating university at the beginning of the academ c year.
This college al so designed its own academ ¢ calendar in line with the academ c
cal endar provided by university. Academ c cal endar includes the details about
t he adm ssion process for UG courses, details of termand end-senester
exam nation dates and vacations, internal evaluation schedule, schedul e of NSS
canp, social annual gathering, research festivals and the cel ebration of
anni versaries of national |eaders and social reforners etc. This academ c
cal endar brought to notice of students through the prospectus and noti ces.
Academ ¢ diary naintai ned by each teacher has a record of |esson planning,
conpl etion of syllabus in tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sasmin/course specific outcone 2018-2019. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Thr ee 49 40 81.63
Subj ect
El ective
G oup
BSc BSc Three 108 86 79.62
Subj ect
El ective
G oup
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sasmin/student feedback 2018 2019. htm

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NA NA




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Swami
Vi vekanand
| nt er nati onal
hon award

Dr Totare
M J.

Jan Adhyayan

07/ 10/ 2018

| nt er nati onal

Mahat ma
Joti ba Phul e
i nt ernati onal

Dr Totare MJ

Babu j agjivan
ram cul tural
and sahitya

15/ 07/ 2018

| nt er nati onal

I nt er nati onal
awar d

awar d akademi
I nt er nati onal Dr. Mikhedkar I.C.O S. D 23 23/ 02/ 2019 I nt ernati ona
award for S. S
t eachi ng
excel |l ency
I nt ernati onal Dr . Bachewar |.C.O S. D23 23/ 02/ 2019 I nt ernati ona
award for M S.
t eachi ng
excel | ency
I nt ernati onal Shri I.C.O S.D 23 23/ 02/ 2019 I nt ernati ona
award for Anmbul gekar U. V
t eachi ng
excel |l ency
Best faculty Dr. Dhavle S. Late K-G 06/ 02/ 2019 I nt ernati ona
of year-19 D kat ari a Daund
Pune
Sawam Dr. Corgile Jan Adhyayan 05/ 09/ 2018 I nt ernati onal
Vi vekanand V. T.

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Ni Tl
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Soci ol ogy 4 Nill




Nat i onal Mat hemat i cs 1 3.99
Nat i onal Chem stry 10 4.27
Nat i onal Hi ndi 2 5.2
Nat i onal Engl i sh 4 4. 86
Nat i onal Bot any 4 4. 46
Nat i onal Physi cs 1 5.73
Nat i onal Mar at hi 8 3.33
Nat i onal H story 5 6. 05
Nat i onal Economi cs 5 5.47
Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Hi ndi

2

Engl i sh

Physi cs

Economi cs

Bot any

Mar at hi

2
1
2
1
1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill 0 0 NA
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 17 1 7
nar s/ Wor kshops
Present ed 3 2 0 0
papers

Vi ew Upl oaded File




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor I d envi ronment NSS ( SASM 4 25
day
I nt ernati onal NSS ( SASM 4 20
yoga day
Wor |l d popul ati on NSS ( SASM 4 102
day
I nt ernati onal NSS ( SASM 5 90
literacy day
Speech on NSS ( SASM 2 30
preparation of
competitive exam
Val | paper on NSS ( SASM 0 5
“Seva Bhav”
Keral a fl ood Rotary Club NSS ( 5 60
relief fund rally SASM
Awar eness of Tehsil office 10 150
voting legislation | Mukhed NSS ( SASM

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Taekwondo ( 63 Kh Inter zone | st SRTMJ Nanded 1
to 68 Kg)
Swimring ( 50 Central zone I|Ind SRTMJU Nanded 1
nmeter free style M
Kabaddi (W) Inter zone |l nd SRTMJU Nanded 1
Cricket (W B zone ICT Il nd SRTMJU Nanded 14
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS ( SASM Shahi r Beti bachav 8 30
Annabhau Sat he beti padav
Mahavi dyal aya,
Mukhed
NSS ( SASM Shahi r Awar eness of 7 25
Annabhau Sat he cashl ess
Mahavi dyal aya, transiction




Mukhed

NSS ( SASM

Shahi r
Annabhau Sat he

Canpus
pl ant ati on

30

Mahavi dyal aya,
Miukhed

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NA NA NA Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

For est 19/ 12/ 2018 19/ 12/ 2018 35

visit at
Si t akhandi

Acadeni c St udy tour

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

160000 158702

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Senmi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource




4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BMAN Partially Nill 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8249 1072585 0 0 8249 1072585
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA N
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 13 10 13 0 0 3 0 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 13 10 13 0 0 3 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

350000 337475 160000 158702

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)




are however not

| ocal

whi | e maki ng all ocati on of budget.
provi sion of the requirenents of staff nenbers.

arrangenents for optinal
managenment commttee for

The college identifies the need for annua

infrastructure and the estimation there in is ought as budget allocation.

on the need assessnent for

| aboratories and cl ass roons, budget

requi rements given by the Heads of the Departnments are considered on priority
The purchase comm ttee | ooks after the

mai nt enance contracts

proper

made by the coll ege.

use of the resources.
consi deration and approval

mai nt enance of equi pnents,
provi sions and optimally nade.

Annual

mai nt enance of physi cal

Based
furniture,
The

But col | ege arranges breakdown cal |

The budget

is presented in the
i s sought.

http://sasm.in/procurement.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal G0 FREESH P 294 1594535
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skil | 27/ 08/ 2018 25 Physi cs
Devel opnent Depart nment of
Col | ege
Personal ity 31/ 08/ 2018 20 H ndi Depart nent
Devel opnent of Coll ege
Yoga 21/ 06/ 2018 20 Sport Depart nent
of Col |l ege
Skill on 05/ 09/ 2018 10 Cul tural
or gani si ng Depart ment of
pr ogr anes col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 18 8 0 0
Conpetitive
exam centre




File

Vi ew

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 BA Thr ee Vari ous VA
El ective
Depart nment
2018 5 Bsc Thr ee Vari ous VBC
El ective
Depart nent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

File

Vi ew

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Vol | eyball (G rls) Institution Level 18
Vol | eybal | (Boys) Institution Level 18
Long Junp (Grl) Institution Level 8
Long Junp (Boys) Institution Level 10
Runni ng 400m ( Boys) Institution Level 10
Runni ng 100m G rls) Institution Level 11
Gol a Phenk (G rls) I nstitution Level 10
Gol a Phenk (Boys) Institution Level 10
CULTURAL ACTIVITIES Institution Level 72

ESSAY VRI TI NG SEM NOR




PCSTER PRESENTATI ON
HANDWRI TI NG GREAT
PERSONI LTI ES Bl RTHDAY
CELEBRATI ONS

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 ol d Nat i onal 1 Nl Ni |l CGhonse
Medal Sandeep

2018 Second Nat i onal 1 Ni Tl Ni Il Bodke
Pl ace Tukar am
2018 Second Nat i onal 1 Ni Tl Nill Dakal e
Pl ace Puja (C)

2018 Second Nat i onal 1 Ni Il Ni Il Sukr e
Pl ace D pmal a

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The representatives of the students’ council are selected as per the norms of
parent university and according to the acadenic nerit anobng the class
representatives. The students are selected for representing NSS, NCC, Cultura
and sports departnents through a denocratic el ection procedure. The genera
secretary of the student council is elected. The nenbers of the students’
council actively participate in acadenic and various prograns on the canpus and
notivate the students to particate in various programes and conpitations. They
actively participate according to the schedule of the college and organi sing
all the co-curricular and extracurricular activities on the canpus.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

75

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The institute follows the scalar chain in the functioning of work. The work
fromtop to bottom functions as the Governing council and LMC CDC neeti ng
besides the 1QAC with the contribution of teaching non-teaching staff’s and
student representatives. In quality maintenance and student devel opnment is
maj or function of | QAC taken the students centric decision. Being the head of
institute Principal trusts in teamwrk and egalitarian working environnent
t hrough conduction neeting with the teaching and non-teaching staff
Departnental responsibilities and authorities are given to Head of the
Depart ment who conduct the departnental neeting of teaching staff and non-
teaching staff for the assessnment of curricular, co-curricular and
extracurricular activities as per the need. The faculties play a central role
in institutional achievenent by is active participation in teaching |earning
process and functioning of various adninistrative commttees. The faculities
i nvol venments found indifferent decision making conmttees as LMC/ CDC /| QAC
and Gievance Re-dresses cell etc. Budgetary provision is nade by the Principle
before the opening of the academic year and put forth for the study towards of
t he CD/ LMC CGoverni ng bodi es organi zational structure body, adm nistrative set
up and functions of various bodies, service rules, procedures, recruitnent
pronotional policies as well as grievance redressal nechani sm Response, our
governing body is lead by the chairman with co-operation of the Principal. Al

the HODS will report to Principal The Institute has the following cells :
Adm nistration Ofice - It take care of Adm nistrative work, nmintains records
rel ated to acadeni ¢ and non- acadenmi c work. Exam branch cell - |t take care

about exam nation work such as printing of exam paper, maintaining the record
of results, allotnent of examduties and exam hall arrangenent. Wnen Cell -
Its work for gender equality and wel fare of wonen (enpl oyees, students) under
t he gui dance of the conmittees head. They can address their issues to solve
their problens. National Service Scheme - Institute encourages students to work
for the welfare of the society. Library — The coll ege has wel| devel oped and
updat ed conventional library. It provides assistance/ guidance to the student
to performwell in their academ cs. Gievance Redressal Mechanism - It has
wonen cell committee, disciplinary comrttee and anti-raging cell to receive
conplains and to take action accordingly. Anti- ragging — The coll ege has anti
ragging cell to fulfil students safety neasures. For any nenace of ragging
observed in the college an i mediate action is always taken agai nst the
culprit. Sports Ganmes — The college has a sports Director his guidance our
students have participated in various tournanments and won the prizes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent one BOS nenbers actively partici pated
in curriculumdesign. ? Syllabus is
revised every five years as per the
parent university. ? Introduction of
CBCS for UG first and Second year on

t he canpus.

Teachi ng and Learni ng ? Teaching and Learning — Teachi ng
| earni ng schedule is according to the
academ c cal endar of parent University.
? Tine table is prepared by the
conmi ttee accordingly. ? Teaching plans
are made in the beginning of the




academ c year. ? The college has an

effective system of student eval uation

t hrough whi ch a neani ngful teaching and
| earni ng and eval uati on.

Exam nati on and Eval uati on

? Exam nation and Eval uation —
Uni versity semester systemwith
i nternal exanms are conducted as per the
uni versity norns. ? The faculty nenbers
noni tor the performance of the students
by meking an anal ysis after internal
exam nation. ? UG Students are allotted
wi th Assi gnments and projects.

Research and Devel opnent

? Research and Devel opnent — The
Col | ege pronotes research anong teacher
and students through various
initiatives. ? Encourages the faculty
menber to publish paper in reputed
national and International Journals.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Docunent ati on was essential to keep a
track of scholarship and free ship
i ssued to needy and for students with
hi gh academni c excel |l ence students
admi ssion details into difference
courses academ c results of students of
students to know t he performance of
students in each courses inportant
docunment, governnent circular and
i nportant notices are categorized
properly. W comuni cate with parents
about students performance.

Adm ni strati on

? Adm nistration - ? 1. College
Devel opnent Conmittee ( CDC ) — CDC is
key body to take decision relating day
to day administration. It prepares the

budget and financial statenent
recomends to the management to ful fill

in the teaching and ot her posts,

di scusses the academ c progress of the
col | ege and nmakes reconmendati ons to
t he managenent for the up gradation of
teaching in the college. 2. Principal
and coll ege Adnmi nistrative Comittee —
Princi pal | ooks after snooth
functioning of academ c and
adm ni strative activities. Heads of
departnent assist himin this matter.
The col |l ege adm ni stration office | ooks
into the matters related to
adm ssions, eligibility and
exam nations. It provides the clerical
support necessary to mmintain records
and to interact with the stakehol ders,
uni versity and governnment offices. 3.




| QAC — A well fornmed Governi ng Body
exists in the institution in accordance
with the rules and regul ati ons of
U G C. The managenment comm ttee of the
col | ege prepares the devel opnent pl ans
in respect to the needs of the
institutions and for the heads of the
departnents can give suggestions to the
Principal to maintain the discipline in
all the acadenmic activities.

? Finance and Accounts - The annual
record of audit and bal ance is properly
mai nt ai ned. The paynment of salary the
faculty and staff is done through
el ectroni c clearance and deposited in
t he bank. The paynent student fees is
recei ved through cash. Paynment to
affiliating bodies and other stake
hol ders is al so by cheque.

Fi nance and Accounts

? Student Adm ssion and Support - The
institute strictly adheres adm ssion as
per affiliating university mandate. The
students eligible for schol arshi ps and

free ships as per government rules
submt applications through schol arship

website. The institute supports the
students throughout the course duration
for all the activities.

St udent Admi ssion and Support

? Exami nation - The examinations are
conducted as per the directives of the
affiliating University. The university

of fers choi ce- based credit based

gradi ng system of exam nation. The

question papers are sent through e-
delivery. The internal nmarks, practica

and other marks are filled online
t hrough university website as per the

uni versity schene.

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)




organised for |organised for
teaching staff | non-teaching
staff
2018 Thr ee Thr ee 25 10
Days FDP Days FDP |12/01/2019 |14/01/2019
Programme | Programme
on Profess |on Profess
i onal i onal
Et hi cs Et hi cs
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short term 4 26/ 11/ 2018 01/ 12/ 2018 7
Cour se
Ref resher 1 04/ 09/ 2018 24/ 09/ 2018 21
Cour se.
Ref r esher 1 03/ 10/ 2018 24/ 10/ 2018 21
Cour se.
Ref resher 1 10/ 09/ 2018 30/ 09/ 2018 21
Cour se.
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Credit co-operative
soci ety, nedical
rei nbursenment, |nsurance.

Credit co-operative
soci ety, nedical
rei nbursement, | nsurance.

G oup | nsurance,
engagenent all conmmttees
and all cells

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

the nonth of march. Thi
Gandewar and Sons Nanded.

Institution conducts internal

of fi ce Nagpur,

and external financi
s is done by a professional
External audit is done by
Uni versity commit

al audits ever year during
chartered accountant M'S
visiting commttees |ike AG

tee etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

View File




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Uni versity Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Meeting of the parent — Teacher Association are organised regularly. ¢ The
suggestion given by the parents to enhance quality education, daily attendance,
test were recorded and accordingly the action has been taken.

6.5.3 — Development programmes for support staff (at least three)

6. 5.3 Devel opnent programes for support staff — 1. Support staff are nenber in

various conmttees on the canmpus. 2. Every year, staff is provided initiative

for higher studies. 3. The Institute provides facilities for research related
activities by giving | eaves as per requirenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Counselling for the students started in the college. ¢« College building
construction is in progress although shifted to the building. ¢ The institute
pronotes the faculty for Ph.D research

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Tal uka 22/ 02/ 2019 22/ 02/ 2019 22/ 02/ 2019 16
Level Hi ndi
Essay
Witting
Nill VWor | d 08/ 03/ 2019 08/ 03/ 2019 08/ 03/ 2019 50
WoIen
cel ebration
day
Nill Exhi bi ti on 18/ 02/ 2019 18/ 02/ 2019 18/ 02/ 2019 30
on Medi ci nal
Pl ant s
Nill VWor kshop 27/ 02/ 2019 27/ 02/ 2019 27/ 02/ 2019 69
on nmenory
G owt h
process




View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Chat r apat i 26/ 06/ 2018 26/ 06/ 2018 10 20
Shahu Mahar aj
Jayanti
Shahi r 03/ 08/ 2018 03/ 08/ 2018 5 5
Annabhau Sat he
Jayanti
“Beti Bachao 08/ 09/ 2018 08/ 09/ 2018 40 30
Beti Padhao”
I nternati onal 11/09/ 2018 11/ 09/ 2018 40 50
Li teracy Day
I ndi an 26/ 11/ 2018 26/ 11/ 2018 30 25
constitution
day
Savi tri bai 03/ 01/ 2019 03/ 01/ 2019 80 50
Phul e Jayanti
Wor | d Mar at hi 27/ 02/ 2019 27/ 02/ 2019 15 18
Day
Post er 28/ 02/ 2019 28/ 02/ 2019 15 25
Presentati on on
Sci ence Day
Post er 08/ 03/ 2019 08/ 03/ 2019 4 6
Presentati on on
Wnen’ s Day
Speech On 11/ 03/ 2019 11/ 03/ 2019 10 23
Popul ar Wnen
Witers
VWor | d 23/ 04/ 2019 23/ 04/ 2019 6 4
literature Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
1. Speech on “Vruksha valli Amha Soyari” 2. Tree Plantation Programin the
col l ege Canpus. 3. Mdtivate students to use bicycle. 4. No vehicle day on every
Saturday. 5. W& took steps for plastic free canpus 6. Water Harvesting 7.
Stickers “Switch off when not in use displayed on electric board 8. Cel ebration
of Environnmental day. 9. Drip irrigation for Botanical Garden. 10. Poster on
envi ronmental pollution
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl




Ranp/ Rai | s Yes Ni |l
Rest Rooms Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 11/09/ 2 1 I nt erna NSS 95
018 tional
Li teracy
Day
2018 1 1 14/ 09/ 2 1 Hi ndi Hi ndi 60
018 Din
2018 1 1 27/ 09/ 2 1 Speech NSS 32
018 on prepar
ation of
conpetiti
ve exam
2018 1 1 02/ 10/ 2 1 Gandhi Hi ndi 20
018 Jayant i
2018 1 1 15/ 12/ 2 1 NSS 5
018 Wal | paper
On “Seva
Bhav”
2018 1 1 19/ 02/ 2 1 Chatrap Mar at hi 45
019 ati
Shi vaj i
Mahar aj
Jayant i
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

Teachers

15/ 06/ 2018

the teaching staffs
are infornmed to foll ow
the follow ng rules and

restriction.
CONDUCT FOR TEACHERS 1.
Teachers shoul d handl e

CODE COF

the subjects assi gned by

the HOD and conplete the
syl l abus in proper as
wel | as produce good

results. 2. Mentor-Mentee

system nust be

i npl emented effectively.
Teachers shal | nonitor
the respective group of

students who are attached




to them 3. Assignnent
topics for each course
must to be given in tine
to the students. 4.
Teachers nust be good
counsel l ors and
Facilitators and have
responsibility to guide
encourage and assi st the
students. 5. Teachers
shoul d mai ntai n decorum
of both inside and
out si de the cl assroom and
set a good exanple to the
students. 6. Teachers
shoul d carry out other
academ c, co-curricul ar
and organi zati onal
activities that may be
assigned to them from
time-to-tine. 7. Teachers
are expected to be
present in the college
canmpus at |east 10
m nutes before the
Col | ege begi nning tine.
8. Teachers should remain
in the college canpus as
per the guidelines of
UGC. 9. Teachers shoul d
sign the attendance
regi ster while reporting
for duty.

Code of Conduct for
Pri nci pal

15/ 06/ 2018

The Principal to follow
the follow ng rules and
restriction CODE OF
CONDUCT FOR THE PRI NCI PAL
1. Principal should
conduct the neetings of
the conmttees duly
constituted by himfor
t he devel opnent of the
col l ege. 2. Coordination
and notivation to the
faculty as administrative
authorities may be the
mandat ory rol e of
Principal. 3. Principal
shall also ensure quality
assurance and he/she
shoul d be assisted by the
Director, IQAC. 4. The
princi pal should pronote
i ndustry-institute
interface for better
enpl oyability of the
students. 5. Principal
shoul d involve faculty




menbers at different
| evel s for various
institutional activities.
6. Principal should
closely nonitor the class
work as per the tine
tabl es and the al manac
W th assistance of class
wor k coordi nators and
ot her faculty-in-charges.
7. Responsibility to
observe various acadeni c
activities like conduct
of technical fests,
conf erences, sem nars,
wor kshops etc. 8.
Princi pal should hold
nmeeti ngs of Heads of
Departnents to anal ysis
t he devel opnment of
academi ¢ work, suggest
active procedures to
attain the desired
acadeni ¢ out cone and
supervise for al
cocurricular activities.
9. Efforts to guise after
gl obal wel | -bei ng of
staffs and students.

Code of Conduct for
Teaching Staff:

Non-

15/ 06/ 2018

Al'l non-teaching staffs
are informed to foll ow
foll owi ng code of Ethics.
CODE OF CONDUCT FOR
NONTEACHI NG 1. Non-
Teaching staff working in
the Coll ege office or
departnents shoul d report
for duty at least 30
m nutes in advance. 2.
Non- Teachi ng staff remain
on Duty during Coll ege
hours. 3. Non- Teachi ng
staff should wear the
Uni form provi ded by the
Managenent. 4.
NonTeachi ng staff al ways
wear their identity cards
during working hours. 5.
Non- Teachi ng staff
assigned to Laboratories
shoul d keep the Labs
clean. 6. Any Loss or
damage to any article in
the Lab or C ass Room
shoul d be reported to the
HOD in witing
i medi ately. 7.
NonTeachi ng staff,




working in the Lab, shal
mai ntain a stock register
for all the articles,
equi prent’ s, chemical s,
etc. It shall be
submtted to the HOD and
the Principal at the end
of each senester and
their signatures
obtai ned. 8. For articles
damaged by the students a
separate regi ster should
be mai ntained and if any
nmoney is collected from
t he student towards
damages, as per the
direction of the HOD, the
anount shall be handed
over to the Coll ege
accounts Staff, for
deposit in the College
account. 9. Non-Teachi ng
staff will carry out
their duties as
instructed by the
authorities to whomthey
are attached. 10.
NonTeachi ng staff shall
not | eave the Coll ege
canpus wi t hout perm ssion
before the prescribed
tinme.

Code of Conduct for
St udent s:

15/ 06/ 2018

The students are
strictly warned to
foll owi ng code of Ethics,
if they will not follow
is strict action is taken
against them 1. A
student should carry
hi s/ her identity card
while in the canpus and
produce it wherever he is
asked to by any teaching
or non-teaching staff
menber of the college. 2.
A student nust be present
in the class at least 75
percent of the college
i nstructional days. 3.
Any ni suse, danage or
| oss of college property
by a student shall be
consi dered a serious
offence and it will stand
a |l egal punishnent. 4.
Any i ndecent behavi our by
mal e students towards
femal e students is a




serious offence and shal
be dealt with | egal
action. 5. Any indecent
and rash behavi our
towards col |l ege staff
nmenbers shall be
consi dered a puni shabl e
offence. 6. It is
obligatory on the part of
every student to abide by
the rules and regul ation
made tinme-to-tine. 7. A
st udent shoul d pl ace
hi s/ her difficulties,
conmpl ai nts and demands
t hrough the prescribed
channel and manner. 8. A
student nust never
provi de any wrong
information to the
col l ege. Any such attenpt
shall be legally
persecuted. 9. Disrupting
normal functioning of the
col |l ege by any sort of
fund raising or social,
political denmonstrations
on the canpus will be
dealt with [ egal action.
10. Ragging is a serious
crime on the coll ege
campus and it shall be
legally dealt as per
governnent rul es and
regul ati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

A Synposia on
Mar at hwada Mkt i
Sangram Di n.

18/ 09/ 2018

18/ 09/ 2018

34

Sant Dnyaneshwar
Jayant i

20/ 09/ 2018

20/ 09/ 2018

38

Wor kshop on vote
casting and
awar eness of voters
and | aws

04/ 10/ 2018

04/ 10/ 2018

150

Savi tribai Phul e
Jayant i

03/ 01/ 2019

03/ 01/ 2019

100

NSS Speci al Canp

09/ 01/ 2019

09/ 01/ 2019

80

Speech On Sant
Sahityatil N ti
Mul ya on the
occasi on of
“Vi vekananda

12/ 01/ 2019

12/ 01/ 2019

35




Jayanti”

Essay Conpetition 22/ 02/ 2019 22/ 02/ 2019 17
by H ndi Dept. on
“Sant Sahitya aur

Samgj i k Jeevan”

Posters On 28/ 02/ 2019 28/ 02/ 2019 30
Medi ci nal plants on
t he occasi on
“Nati onal Science
Day”

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1 Posters and banners are posted on the visible sites of the college canpus. 2
Awar eness Rally on plastic ban and save electricity and distribution cotton bag
to students. 3 Banned Tobacco chewi ng and snoking in the canpus stickers were
pasted on visible sites of college. 4 Verm conpost of garden waste and
training is provided to the farners. 5 Drip irrigation for Botanical Garden. 6
Soil testing were done fromvarious farners lands. 7 The col | ege has mai ntai ned
the eco -friendly garden with sone unique practices |ike water pots and bow s

are kept for birds in Botanical Garden. 8. The Rain water harvesting — It has
enabl ed rai nwater harvesting systemin the canpus. Rain water collected from
roof top of the building is used to recharge the borewell. 9 The coll ege uses

maxi mum LED bul bs. 10. Tree plantation on the occasion of “Shahir Annabhau
Sat he Jayanti”.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Bl ood Donation and its nerits In Rural area. Goals — The very objective of this
practice is to be a part of social gesture through donating the bl ood which
could save a life of victins under various serious diseases and accidents. It
is work as good as devoting god and his nen. The students and ot her people
bel ong to rural area never understand the inportance of blood donation. To nake
them aware the sacred task was carried out. The people fromvillages have many
superstitions in their mnd about the blood donation. To renove this
superstitions the bl ood donation canp was organised in the rural village
Chandol a. The Contexts — As the college is situated in a hilly, and unfertile
| and where rural people live in nunbers of the rural bl ood donation canp was
decided to be held at a rural place. There is a huge gap between the peopl e of
rural areas and people of cities. To nmake these gaps deduct, this task was
carried out. Fromthe NSS departnent, the students of this departnents decided
to have such a canp in Chandola a near by village to the coll ege and decided to
aware the people of the rural areas about the benefits of the bl ood donation
and its very reason. The students first visited door to door of this village
and used their utternost talent to nake the vill ages understand the advant ages
of the blood donation. The fear of bloods donation was w ped away because of
this canp. The student work was fantastic and brought a positive change in the
m nds of the villages. The Practice- After having done all the arrangenent of
crushing all the odds, the college being successful of organising a blood
donation canp in the village of Chandola. Everything was well planned and it
was seen a great response fromthe villages. The bl ood donati on awareness was
hel d between 09.01.2019 to 15.01.2019 which proved a glucose to the unaware
villages of this villages. A nassive support fromthe college and other well
w shes was al so a notabl e happening at this tine. The door to door visit of the
students resulted of bringing the villages forward for the donation of the
bl ood various di seases can be controlled of this activity was al so nade known




to them This blood donation canp in village not only effective in the village
but on the nearby village al so. That nany other villages took in active part in
this social gesture. 75 Doners fromthe village which is not an easy nunber to
bring into true was seen under this rural blood donation canp. The effect of
this canp was such an effect that it brought the presence of many digintaries
fromthe city of Mikhed to this canp. It showed that the task having a soci al
and awareness hope can do it effectively. The date 14.01.2019 has the w tness
itself that the doners, volunteer, students fromthe rural are a |ike Chandol a
donated their blood for the sake of saving nany |ives who needed bl ood at
instant time. Evidence of Success — The college feels very proud of canpaigni ng
such an inmportant canp of rural blood donation which was a uni que one and
notivational one even. The patients who could get the blood through this rura
bl ood donation canp woul d be al ways prayi ng thanks and requesting god for the
better Iife of the doners, other people were also notivated of watching out
such a work other institutes have sent their words of admration to the
col l ege. Problens encountered and Resources required — Every task with an
intention of social gesture must have problens. To run such a canp in rura
area was not that nmuch easy. To arrange, beds, nmedical staff and nmaintain it
was very odd. To aware the villages was al so one of the biggest problens. Door
to door visits were also done. But at final noment all went well and this
soci al gesture was a linelight task not only for the students but also for the
coll ege. Practice No.1l Blood Donation and its nerits In Rural area. Goals — The
very objective of this practice is to be a part of social gesture through
donating the blood which could save a |ife of victinms under various serious
di seases and accidents. It is work as good as devoting god and his nen. The
students and ot her people belong to rural area never understand the inportance
of bl ood donation. To nake them aware the sacred task was carried out. The
peopl e fromvillages have many superstitions in their mnd about the bl ood
donation. To renove this superstitions the blood donation canp was organised in
the rural village Chandola. The Contexts — As the college is situated in a
hilly, and unfertile |Iand where rural people live in nunbers of the rural bl ood
donation canp was decided to be held at a rural place. There is a huge gap
bet ween the people of rural areas and people of cities. To nake these gaps
deduct, this task was carried out. Fromthe NSS departnment, the students of
this departments decided to have such a canp in Chandola a near by village to
the coll ege and decided to aware the people of the rural areas about the
benefits of the blood donation and its very reason. The students first visited
door to door of this village and used their utternost talent to nake the
vill ages understand the advantages of the blood donation. The fear of bloods
donati on was w ped away because of this canp. The student work was fantastic
and brought a positive change in the mnds of the villages. The Practice- After
havi ng done all the arrangenent of crushing all the odds, the college being
successful of organising a blood donation canp in the village of Chandol a.
Everything was well planned and it was seen a great response fromthe vill ages.
The bl ood donation awareness was hel d between 09.01. 2019 to 15.01. 2019 whi ch
proved a glucose to the unaware villages of this villages. A massive support
fromthe college and other well w shes was al so a notabl e happening at this
time. The door to door visit of the students resulted of bringing the villages
forward for the donation of the blood various di seases can be controlled of
this activity was al so nade known to them This blood donation canp in village
not only effective in the village but on the nearby village al so. That many
other villages took in active part in this social gesture. 75 Doners fromthe
village which is not an easy nunber to bring into true was seen under this
rural bl ood donation canp. The effect of this canp was such an effect that it
brought the presence of many digintaries fromthe city of Mikhed to this canp.
It showed that the task having a social and awareness hope can do it
effectively. The date 14.01.2019 has the witness itself that the doners,
volunteer, students fromthe rural are a |ike Chandol a donated their blood for




the sake of saving many |ives who needed blood at instant time. Evidence of
Success — The college feels very proud of canpai gning such an inportant canp of
rural bl ood donation which was a uni que one and notivational one even. The
patients who could get the blood through this rural blood donation canp woul d
be always praying thanks and requesting god for the better life of the doners,
ot her people were al so notivated of watching out such a work other institutes
have sent their words of admiration to the college. Problens encountered and
Resources required — Every task with an intention of social gesture must have
probl ens. To run such a canp in rural area was not that much easy. To arrange
beds, nedical staff and nmaintain it was very odd. To aware the villages was
al so one of the biggest problens. Door to door visits were also done. But at
final monent all went well and this social gesture was a |inelight task not
only for the students but also for the college. Practice 2. Wrkshop on Menory
Growt h met hods and process. Goals — To recall the study w thout getting
forgotten. To inprove power of nenory for long tine. To inprove nmenory and
recalling power in the m nds of students. The Contexts — As it has been
observed that the students are taught in the class, college in an equal anount,
still they got nuch difficulty of recalling and nenorising the points and their
study. Many tines, they lose their menory power and face many obstacles. They
are sharp, they are slow. Wy this happen? Just because of the power of their
menory. The Practice: - In the workshop, dated 27 Feb. 2019 the students were
taught the various, unique useful techniques for the growh of their menory. In
this workshop, they were taught about short termnenory, long term menory,
suspense nenory, pernmeant nenory and many other different kinds of nenories.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sasmin/best practices. htmn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Swimring Pool The Institute has taken the initiative of opening the sw nm ng
pool at Taluka level in Spite of lots of hurdles in the establishnent of this
Pool. The institution has kept the goal in nmnd to nake aware about the
benefits of Swiming as it is a conplete exercise, to prepare a national |evel
swimer fromthe rural area. The coll ege kept noving on working for the
est abli shment of the swi mm ng pool. The pool is constructed in an open area of
28066. 6sqft which is situated in natural surroundings. As the swinmers can fee
better than having the practice in a closed shaped sw nmm ng Pools. The coll ege
has given the facilities to the students to use it. The civilians can al so use
the swimmng, Pool. As swinming is useful in nmany ways, it increases and boosts
our imune system gets our blood punping, burn calories and inprove our sex
life. The | arge nunber of students get the use of this swi nm ng pool. The
col l ege took sone efforts in consideration about the safety of the students, as
the water level of the well is not known to the students but the sanme is known
to the students in the swimming pool. The wash roons al so have been built by
the college, so that the students m ght not get any difficulty while sw mm ng.
The citizens can al so use the swi mm ng pool as per their convenience. It is
seen by the college that a good and heal t hy bond of conmuni cati on has been
devel oped between the college and the citizens. The college further decided to
bring a perfect and skill full mentors to teach the students. The coll ege has
taken a core decision that the sw nm ng pool should be connected w th shower
and soap, before entering the pool. This is the only swi nm ng pool at taluka
| evel, where you can find the parallel facilities which can be provided at
district level. This college is the only college having the swi nm ng pool at
taluka level, it is one of the | argest sw nmmi ng pools neasuring about 166’ 6




X71' 0 Ft anmong the seven swinming pools in the district. 2. Indoor Hall I|ndoor
sports Hall are universally useful space designed to accompdate a variety of
sports that’s why Institute has built the indoor hall. In order to create
i nterest about the sports anong the rural students. The main objective of this
hall to enhance the fitness and encourage the students to actively participate
in the sports gane. Qur coll ege has devel oped the | ndoorhall neasuring 4784
Sqft. In which one gallery and two Badminton Court is devel oped with al
facilities. The student can al so enjoy playing the games |i ke Chess, Badm nton,
Table Tennis and westling. It is one of the well furnish sports hall in this
area. 3. Verm Conpost The institute has taken an initiative to create
awar eness about the use of organic farm ng anong the farners of this area. As a
part of this our college runs the Vermi Conpost plant. Qur college is having a

Provide the weblink of the institution

http://sasmin/institutional distinctiveness. htn

8.Future Plans of Actions for Next Academic Year

1. History Departnment going to organize Historical tour / Educational Tour for
students 2. Political Science Departnent plan to conduct Youth Leadership
Personal ity Devel opment 3. Awareness about the “Spirituality and science on the

nm nds of the people” 4. To organi se seminars, synposium and workshop on vari ous
t hi ngs.




